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James Bee 
Agronomist, Elders

Elissa Forbes 
Scientist, South Coast Natural Resource 
Management

Elliott Price 
Local Apiarist

Sylvia Leighton 
Local Botanist

Peter Stewart 
Leading Hand Reserves, City of Albany

Roald Van Wyk 
Food Officer, City of Albany

Tammy Flett 
Activities officer, City of Albany

Elliot Price 
Local young Bee Keeper

Vicki Brown 
Albany Small Business Centre

Lisa Gungor 
Activities Officer – Bunnings

Mike Taylor 
Mens Shed Albany

Doug Goodwin 
Refuge coordinator, Albany Youth 
Support Association

Iris Thomas 
Consultant, Dept of Consumer Protection

Kevin Butler 
Senior Constable, WA Police Service

Neville 
Drug Counsellor, Palmerston Association 
(Local Community Drug Service Team)

Craig Golding, Margaret Gordon 
Ice Breakers

Paul Higginson 
Albany Agricultural Society 

Carolyn Cochane 
Albany Agricultural Society 

Mark Greene 
Greene Room Personal Training

Jon MacMillan 
Community Policing

Steve Bentley 
Thinkwater Irrigation

Justin Francesconi 
Rio Tinto

Jon Doust 
Self-proclaimed Garlic King

Bunnings Warehouse Albany

City of Albany 
Roald Van Wyk, Matthew Thomsom, 
Jacqui Purvis, Garry Turner, Tammy Flett 
and the City generally for its support

Thomas Dimer 
Great Southern Academy (Clontarf) 

Phil Gilbert 
Great Southern Academy (Clontarf)

Alison Grice 
HoLA HASS and Aboriginal Programs

Brian Deutschmann 
Department of Education  

Briony Arnold 
Regional Consultant Aboriginal Education

Jonnine Duff 
Department of Education 

Mark Cullen 
North Albany Senior High School Deputy 
Principal

Sharon Doohan 
North Albany Senior High School Principal

Rachel Brown 
North Albany Senior High School 
Aboriginal Coordinator 

Anita Phillips 
Great Southern Aboriginal Health Service 

Barbara Jeremic 
Mt Lockyer Primary School Deputy 

ACKNOWLEDGEMENTS AND PARTNERS

Principal 

Maxine Augustson 
Mt Lockyer Primary School Principal 

Dianne Williams 
Mt Lockyer Primary School Aboriginal 
indigenous Education Officer 

Steve Sharp 
Alta-1 

Margaret James 
Albany Senior High School Aboriginal 
Coordinator 

Stuart Myers 
Follow The Dream Coordinator 

Damien Yarran 
Department of Child Protection 

Stuart Roberts 
Wanslea 

Leeanne Miniter 
South West Aboriginal Land & Sea 
Council 

Mandi Khan 
Great Southern Aboriginal Health Service 

Graeme Simpson 
South Coast Natural Resource 
Management

Christopher Spurr 
South Coast Natural Resource 
Management

Karen Herlihy 
South Coast Natural Resource 
Management 

Dianne Coyne 
Albany Aboriginal Corporation  

Jan Wilkinson – Department of Child 
Protection 

Cheryl Vanderberg 
Sewing Instructor 

Anne Sorenson 
Southern Edge Arts 
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The Great Southern Employment Development Committee 
(GSEDC) has had a very successful twelve months to June 2016, 
with two new contracts and a healthy financial position.

There have been several changes to membership of the Board 
since July 2015: Geoff Bowley, Lindsay Campbell, and Brad Hall 
have each left the Board; I joined soon after. I would like to 
thank the previous Chair, Lindsay Campbell, for his efforts as 
Chair, including the work he took on prior to, and following, the 
appointment of the new Executive Officer. 

In October Janelle Price was appointed as EO after a period of 
nine months in which the position had been empty I would like 
to thank the staff for their dedication and commitment to re-
establishing the GSEDC’s operations after a period of reduced 
operations through 2015.

After many years at offices on Stirling Terrace, in May 2016 we 
moved to new premises on Sanford Road that have given us the 
capacity to accommodate new programs. This move required 
significant additional efforts from the staff and was achieved in 
a short period.

In August 2015, the GSEDC was contracted to deliver a school 
engagement and attendance program called Noongar Kids in 
School on behalf of the Commonwealth Department of Prime 
Minister & Cabinet through the Indigenous Advancement 
Strategy. The project continues to progress positively. 

In March 2016 GSEDC was awarded an Empowering Youth 
Initiatives Round 1 contract through the Commonwealth 

CHAIR’S ANNUAL REPORT

Department of Employment. Work commenced in May with 

the first intake of clients in July. The Young Harvest project 

aims to improve opportunities for youth at risk of long-term 

unemployment. 

In the middle of 2015 the Board commissioned a report 

to assist it to plan for the future through a review of its 

operating environment, and current and future market 

and partnership opportunities. The Board has commenced 

consideration and development of a Strategic Plan for the 

GSEDC through to 2020. The views of the members have 

been, and will continue to be, valued in this process. As 

an organisation we continue to review our governance 

arrangements including the changeover to the new 

Associations Act 2015. 

I would like to thank my fellow members of the Board for 

their commitment and contributions; and I would like to 

thank all members of the Great Southern Employment 

Development Committee for their willingness to contribute 

to discussions on the future of the organisation.

Randall Jasper
Randall Jasper, Chair 

13 October 2016
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Chair .....................................................................Simon Lyas, RDA Great Southern WA Inc.
Deputy Chair ..............................................Jan Davidson, Southern Regional TAFE
Treasurer .........................................................Charles Williams, West Coast Laboratories 
Secretary ........................................................Barbara Helsby, Albany Worklink
Non-Executive Member ...............Marcus Hodge, Master Builders Association
Ordinary Member ................................Lester Coyne, WA Department of Health
Non-Executive Member ...............Randall Jasper, Creative Albany
Ordinary Member ................................Peter Adams, ATC Worksmart
Ordinary Member ................................Diane Evers, Greenskills
Ordinary Member ................................Terry Eaton, Albany PCYC
Ordinary Member ................................Anne Sorenson, Southern Edge Arts
Ordinary Member ................................Clem Wright, Pathways Education & Training Solutions
Ordinary Member ................................Robin Surridge, Amity Health

GSEDC BOARD & COMMITTEE MEMBERS
As at October 2016 Annual General Meeting

GSEDC STAFF DELIVERING EMPOWERING YOUTH INITIATIVES  
AND INDIGENOUS ADVANCEMENT STRATEGY

Janelle Price ................................................Executive Officer
Dawn Nation ...............................................Finance Officer
Georgia Scott .............................................Administration Officer
Allison Collings ........................................Noongar Kids in School Project Coordinator
Shona Holland...........................................Noongar Kids in School Project Officer
Eliza Woods .................................................Noongar Kids in School Mentor
Shaydan Riley ............................................Noongar Kids in School Trainee Mentor
Geoff Dodson ............................................Young Harvest Youth Leader
Ian Beeck ........................................................Young Harvest Youth Leader
Melissa Rumball ......................................Young Harvest Social Enterprise Coordinator & Youth Worker
Lee Madden .................................................Young Harvest Employment Unit & Way With Words Project Officer
Vanessa White ..........................................Young Harvest Support Worker
Robert White ..............................................Young Harvest Casual Support
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The 2015-16 year was a new beginning for the GSEDC, with the organisation undertaking strategic planning, 
two new and challenging projects on behalf of the Commonwealth and an entirely new team of staff

I was delighted to be appointed as Chief Executive Officer in September 2015, and to commence 
implementing the new direction cast by the GSEDC Board in mid-2015. Coming from a professional 
background of research and regional development, the GSEDC’s history and previous project work offered 
rich opportunity to deliver for the Great Southern community.

In December 2015 we tendered for Empowering Youth Initiatives Round 1, and were pleased when in May 
2016 the GSEDC was announced as one of only 20 innovative projects awarded across regional Australia. 
Our Social Enterprise Intervention program Young Harvest is a ground-breaking initiative designed not only 
to assist young people locally in Albany, but to also inform government of new and innovative policy and 
service approaches to address the trenchant issue of long term youth unemployment. 

Our Noongar Kids in School Program began in August 2015 and as it has progressed it has delivered 
interesting and diverse activities and modes of support for local Noongar students and families. 

It’s been an extremely busy period for all incoming staff and the organisation has experienced rapid growth. 
I wish to thank all staff for their hard work during the year, as well as for their passion for community and 
putting community needs at front and centre of what they do professionally. 

This challenging period was given an extra boost of hard work when we needed to move offices, also in May 
2016! There was a concerted effort put toward archiving, sorting through materials and resources, packing 
and general chaos abounded. We survived, and are now happily established at new premises, and hopefully 
we will grow at a steady enough pace in the foreseeable future.  

Our service delivery and programming has seen us establish new partners and collaborators in Albany and 
the region, and it’s been an absolute pleasure to work with passionate people who have freely given their 
expertise and time to participants in our programs. This growing list of people and organisations is front 
and centre of this Report, and from all of us at the GSEDC again we wish to convey our gratitude. 

The GSEDC is one of this region’s longest standing Not-for-Profits and I am proud to have been appointed 
to lead it through a period of tumult and change, renewal and growth. This can’t be achieved without 
others; I would like also to extend my appreciation to the Board and our partners in our community for their 
support during such an active period.

We look forward to the year ahead.

Janelle Price
Janelle Price

EXECUTIVE OFFICER’S OVERVIEW
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THE START OF A NEW GSEDC CHAPTER

At years’ end in 2014 the GSEDC closed off on a consolidated 
chapter of work and activity delivered over a decade by the 
organization. These activities grew both the experience of the 
organisation and its reputation as a reliable service provider 
and professional contractor. 

In late 2014, many long-serving and well respected staff 
completed employment contracts with the GSEDC. It is 
important to acknowledge the contribution made to the 
growth and development of the organization by those GSEDC 
Staff, and Board and General Membership. Through their 
efforts many of the region’s community and workforce were 
provided opportunities.

Past GSEDC staff are listed below and we wish to express on 
our Thanks and respects to them all

Nicky Byrne ...........................Executive Officer

Marie Bennett .....................Administration Officer

Ray Closel ............................... Partnership Broker - Vocational 
Development & Mentoring 
Program

Nina Ishtar .............................. Partnership Broker - Parents, Community 
& Equity 

Terry Duke .............................. Partnership Broker - Early Childhood, 
Great Southern

Sally Pamberger ..............Partnership Broker & Public Relations

Steve Dix ..................................Partnership Broker - Bunbury 

Jan Pedersen .......................Partnership Broker - Bunbury 

Jan Akaczonek ..................Coordinator, Hands Up for Kids

Marina Johns ....................... Partnership Broker - Warren Blackwood 
- Manjimup

Robyn Clark .......................... Partnership Broker - Warren Blackwood 
- Busselton

PLANNING A NEW CHAPTER FOR THE GSEDC –  
HERE AND NOW & BEYOND

In July 2015 the GSEDC Board undertook business and 
strategic planning for the organization, with the intent of 
laying a pathway for the next five years and beyond and also 
looking into opportunities to deliver for the Great Southern 
community in areas where there are minimal or no support 
services. 

This process yielded the organization a richer knowledge 
of the Not-for-Profit sector as a whole, and also greater 
understanding of the demands on the sector by Government 
and other funders. Undoubtedly more is being expected of 
Incorporated Associations performance and output; delivering 
on a ‘triple bottom line’ is increasingly required – services, 
value adding back to the sector and policy innovation. 

Delivering on this ‘triple bottom line’ can pose a daunting task 
for smaller Not-for-Profits often stretched for time, resources 
and cash reserves. 

Out of this planning the GSEDC adopted its strategic way 
forward, placing itself on a trajectory for change, innovation 
and growth as an organization. This involved an immediate 
re-focus on the things the GSEDC was already doing well, 
and expansion into new services and programs and potential 
research partnerships. 

It was decided also that the GSEDC look for opportunities to 
partner on social mission and policy change, in addition to 
its core business of social service program development and 
contract delivery. 
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WHAT HAS THE GSEDC BEEN INVOLVED IN SINCE JULY 2015

I n August 2015 we began our Noongar 
Kids in School Program on behalf of the 

Department of Prime Minister & Cabinet 
through the Indigenous Advancement 
Strategy.

The Noongar Kids in School program works 
with students in Years 3 to 6 at Mount 
Lockyer Primary School and in Years 7 to 12 
at North Albany Senior High School. 

The program utilizes a range of strategies 
to assist students and families. Early in 
2016 we employed local Albany living 
treasure Eliza Woods to begin working 
with young children at Mt Lockyer 
Primary School. Eliza is a wealth of 
knowledge and kindness, with young 
students flocking to her and enjoying 
having her around for moral and 
educational support to help them adjust 

to the demands of school. Since her time 
at Mt Lockyer, Eliza has become a valued 
member of the school community. 

Given Eliza’s success and proven positive 
impact on school attendance for young 
Indigenous students, we decided to 
appoint mentors also for young boys and 
teenagers, and specifically for teenage girls 
at NASHS. Our three Indigenous mentors 
have gone from strength to strength. 

Buoyed by having kicked off working 
with our partner schools, we set about 
implementing project work and programs 
suited to our local Noongar community 
needs and in response to the issues 
they’d informed us about. Some of these 
issues were things like not having enough 
time to catch up and talk about their kids 
and grandkids, not understanding schools 
systems too well, and wanting to share 
learnings about how their kids are coping 
and effective parenting strategies. 

We worked in developing programing 
alongside our partner schools and in 
close communication with Indigenous 
Education Officers and AIEOs. This was 
a great exercise in building trust and 
understanding between education and 
our community service organization 
professionals, because the two operate 
quite differently. Together we decided on 
the best way to target particular problems 
and challenges. 

This has resulted in the Noongar Kids in 
School program delivering an interesting 
and niche range of short in-term 
programing, summarized in this report.

Indigenous mentor Shaydan 
Riley working with primary 
school aged students.
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Yarning Together is a relaxed and informal gathering 
incorporating a light afternoon tea.  All members of the 
Indigenous community, including Elders, are invited to take 
part and chat with students and staff about education and 
schooling to encourage the community to visit the school 
site and feel comfortable in doing so.

Transitioning from Primary to High School
The GSEDC has developed a Transition Folder containing 
useful targeted information and tips to help students and 
families with the move from Primary to High school in Year 
7. The Folder contains information about contemporary 
issues like bullying, cyberbullying, peer pressure and dealing 
with talking to young people about the changes they are 
experiencing. 

Beauty Therapy is an attendance based incentives program 
that offers RAY students attending NASHS an opportunity to 
learn about skin care, cosmetic products and other beauty 
therapy treatments. Eligibility/offer to participate based on 
improved attendance. This program is all about building 
confidence and self-esteem in young Indigenous women.

Stitch & Gather Provides a session where parents can come 
together to make items such as school uniforms, costuming 
for school assemblies, curtains and doonas for families. Once 
the group has been established we envisage to have key 
community stakeholders invited on a regular basis to provide 
informal chats about services and issues that may affect 
education and attendance. It also provides an opportunity 
for parents to make something for their kids and take pride 

NOONGAR KIDS IN SCHOOL PROGRAMS

in the family home and nurturing environment for parents to 
share their concerns and/or struggles with school attendance.

Tune In Students are selected by NASHS to talk on community 
radio about how school is going and how we can improve 
education outcomes. Students may interview local community 
members about their experiences of schooling and lessons 
that can be learnt by future generations. It improves student 
speaking and reading skills and builds their self-confidence. 

Lunchtime Mentoring Our male and female high school 
mentors provide confidential mentoring to RAY girls and 
NASHS boys as and when required during the lunch period to 
build a rapport with students at NASHS.

Car Body is a project for young Indigenous male students 
at NASHS who have taken a car wreck and re-created it as 
a piece of public art to represent their story of experiences 
with school and education. This has provided them the 
opportunity to learn about public art and the public art space 
for Indigenous communities. 

moving made easy
 

This folder has been put together to help your child with moving from Primary to High 

School.  It has helpful information and suggested discussions about school you can have 

with your child. It also has information about local organisations that can help your family. 

We understand the move from Primary to High School can be a very daunting process for 

children as well as parents.      For most children the move from Primary to High School is a mixture of excitement and 

anxiety. Alongside the anticipation of making new friends, being treated in a more adult 

way, and learning new things, also comes uncertainty about exactly what High school 

will be like. 
There are also anxieties about stricter teachers, more homework, not being able to make 

friends and being around older students. All of this is perfectly normal.    

Most children will find ways to adapt, but some will find change much harder to cope with 

and some will struggle more than others. Some children who may lack the strate-gies 

needed to cope with moving school this may need additional understanding and support.  

We are here to help you understand how and where to get that support and to give you 

piece of mind about your child’s big milestones and challenges.  

The move doesn’t need to be too hard. 

from primary to high school

Building and maintaining a good parent-school relationship is one of the best ways to support your child’s 

education. Communicating with school staff and getting involved in the school environment are great ways 

to start.

BENEFITS OF A STRONG PARENT-SCHOOL RELATIONSHIP
As a parent, you know your child better than anyone else does. Your child’s teachers will want to get to 

know them too. When you have a strong and respectful relationship with your child’s school and teachers, 

you’re in a good position to give them the information they need to help your child get the most out of his 

education. 

When everybody’s working together in the best interests of your child, they are more likely to reap 

academic and social benefits, such as: 
• attending school regularly• achieving at school• having a positive attitude towards school

• finishing school• going on to some form of post-secondary education.HOW TO BUILD A STRONG PARENT-SCHOOL RELATIONSHIP
You can go about building a parent-school relationship in several ways:

• Talk informally with teachers at school drop-off and pick-up times.

• Go to parent-teacher interviews.
• Do canteen duty.• Go on class excursions.• Help with school clubs, programs or coaching.

• Go to school concerts and other events.
• Go to school council or parent association meetings.As well as everyday contact, you might also be able to learn more about the school through its annual 

report, school performances and other events – for example, barbeques, cultural or music events and 

school fairs. These are all opportunities to get involved, and to respond, comment, ask questions and build 

on your relationship. 
Establishing the relationship with your child’s school is a two-way process. For example, you can ask 

the school and teachers for any information or feedback you need. But you can also keep yourself up to 

date with what’s going on at school by reading school notes or emails, checking the school’s website and 

watching the school’s noticeboard.

RELATIONSHIP WITH SCHOOL

GOING TO HIGH SCHOOL: WHAT TO EXPECT

Children often have mixed feelings about starting high school. They might be:

• excited about new friends, subjects and teachers

• nervous about learning new routines, making new friends or even wearing a new uniform

• worried about handling an increased workload or being bullied.

You might also worry about these issues, and about whether your child will have the confidence and skills to 

handle them. 
These worries are all normal. High school also means a move from the familiar to the unknown, and a whole 

new way of doing things. 
PREPARING TO START HIGH SCHOOL 

You can help to ease any worries your child has about starting high school by preparing your child in the 

months and weeks before term begins. 

Here are some ideas for dealing with practical issues:

•  Many primary schools run high school transition and orientation programs in the last term of primary 

school. If possible, make sure your child is signed up for these programs and is at school on the days 

they’re happening.

•  If your primary school doesn’t run a transition program, find out what transition services and supports 

your child’s new high school offers.

•  Involve your child in decision-making. For example, you could try talking together about school uniform 

decisions, transport to and from school, and subject choices, if they’re offered.

Here are some ideas to deal with mixed feelings and worries: 

Talk with your child about what they’re most looking forward to and what they’re worried about. Really 

listen when your child shares his feelings about high school.

•  Listen to your child’s worries, but also get her to look at the positive things about the move. For 

example, you could highlight the new opportunities your child will have by talking about extracurricular 

activities your child could choose at the new school.

•  Talk with your child about friendship worries. For example, you could ask what your child’s friends are 

saying about high school. You could also talk about how your child might keep in touch with old friends 

and make new friends at high school.

STARTING HIGH SCHOOL
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EMPOWERING YOUTH INITITIVES AND THE YOUNG HARVEST STORY

In late 2016 the Federal Department of Employment cast out to 
the nation for 20 projects across regional Australia which would 

inform youth unemployment policy change and improvement.

This was done through the Empowering Youth Initiatives Round 
1 fund, with the objectives of:

•  Helping more young people at risk of long-term 
unemployment to find and a keep a job

•  Identifying innovative approaches that have the greatest 
potential to improve employment outcomes for young 
people at risk of long-term unemployment and prevent long-
term welfare dependency; and 

•  Promoting learnings from Empowering YOUth Initiatives to 
assist government and organisations working with young 
people to enhance current and future service delivery

The GSEDC saw this Initiative as the ideal opportunity to 
implement its strategic agenda, and working toward delivering 
on innovation for its funders and community. 

Through the Round the GSEDC developed the Young Harvest 
project which aims to deliver across four fronts: 

1) A supported Social Enterprise Intervention (SEI) project unit 
delivering career development across three listed occupations; 
mobile plant operating, Apiarist and Mixed Cropping & Cropping 
Team Leaders. Our SEI will link the wellbeing of individuals with 
the ability to secure and maintain meaningful employment. To 
deliver this strategy we will independently capitalise two social 
purpose enterprise start-up businesses; 

2) A linked Supported Employment Program to support 
the youth participating in our SEI;

3) A one year project in Katanning delivering an 
intensive development program called Way with Words 
to CaLD youth; and

4) A scoping study and development of a third SEI to 
support all Katanning youth aged 15-24.

The project commenced in earnest in May 2016, when 
we started implementation and preparation to deliver; 
this was a frenetic period of staff recruitment and 
operational planning. We were able to attract top people 
in the field of youth work and employment and social 
services. 

Our first intake of eligible youth was on July 12 2016, and 
the team has worked at a cracking pace since that time. 
This pace can be attributed to the fact Young Harvest 
is a new project, unlike any across Australia; systems 
had to be developed and ways of doing things were not 
always known and clear; the team gathers weekly to 
discuss what’s going well and what’s not going so well.

We consider our Young Harvesters our greatest 
educators and partners in development, because they 
provide enormous feedback on the way we work. The 
project is based on ‘working in partnership’ principles 
which hold true to working with community at grass 
roots and being responsive to their need, rather than 
forcing unworkable systems and solutions on people 
needing help to resolves challenges in their lives.
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WHERE DID THE YOUNG HARVEST SOCIAL ENTERPRISES PROGRAM  
COME FROM AND HOW DOES IT WORK?

T he Social Enterprises wholly owned and established by 
the GSEDC are aligned with the Great Southern regional 

economy and ‘where the jobs are’. 

WA’s agricultural and grower sector needs to diversify and 
offer different pathways for our young people. A solution 
to this challenge was matched with our enterprises. The 
enterprises employ Young Harvest participants for a 
guaranteed minimum of seven hours per week and in 
 some cases this is the only income earning opportunity  
they have on offer. 

The project was adapted to the Great Southern regional 
labour market from a world renowned social enterprise 
intervention study conducted by PhD Kristen Ferguson from 
the Silberman School of Social Work at Hunter College, 
New York, and some of the learnings of Andrea Chan of 
the University of Toronto on improved work integration 
through social purpose enterprises. These were important 
studies informing the GSEDC how to design and implement 
programing that had achieved empirically proven results. 

Some of the key elements to the work we are now doing 
involve intervening in young people’s barriers to employment, 

which can vary anywhere from domestic unrest, lack of 
educational attainment, through to self-esteem and drug 
and alcohol dependency issues. Our approach is perennially 
positive, and the enterprises offer all participating youth an 
upbeat challenging and dynamic workplace where they don’t 
feel judged or locked into outcomes they had no say in or 
control over. 

The work done through the Young Harvest project is the first of 
its kind in Australia and is highly innovative and we look forward 
to sharing what we learn with our funding and community 
partners as we progress over the coming 12 to 18 months.
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Way with Words is a 42 week program supporting Cuturally 
and Linguistically Diverse youth aged between 15 and 

24 years of age. The Program offers young people fun and 
interactive ways of exploring the occupations of Interpreting 
and Translating. The program is about giving young people the 
opportunity to expand career opportunity and employment and 
education pathways. Katanning CaLD youth aged between 15 and 
24 years are all eligible to apply to participate in the program.

WAY WITH WORDS FUN AND INNOVATIVE CAREER 
DEVELOPMENT ACTIVITIES 

Some of the new and interesting things youth are able to learn 
and experience include: 

•  What is the job of interpreters and translators and where are 
some of the workplaces you’ll find them?

• Meet the Professional Interpreter & Translator

W A Y
W I T H
W O R D S

WAY WITH WORDS PROJECT IN KATANNING

•  TIS National and NAATI: What do they do, and how 
and where they do it?

•  How and where do interpreters actually work  - home 
based business

•  Tertiary Education Pathways: How a second language 
can gain university entry

•  The levels of qualifications and what’s required to 
achieve them

•  Improving your English skills  - the bridge to 
opportunity

• Online Courses - pros and cons

•  The NBN Co and Katanning as the Great Southern 
Digital Hub - future workplaces!

WAY WITH WORDS
Way With Words is a 40 week program for Cuturally and Linguistically 
Diverse (CaLD) youth aged between 15 and 24. It offers participating 

young people creative and interesting explorations of two Priority Listed 
Occupations - Interpreters and Translators. The program is about giving 

young people the opportunity to diversify their career choices and 
pathways, and expand their future income earning potential. 

CREATIVE ACTIVITY 
Participants will self-identify a creative project and work on delivering 
a translated product of their choice over 20 weeks. By the end of the 

creative project participants will launch their production! 

This production will involve storytelling about either a  
 relevant youth topic or stories collected and gathered  

through family and community. 

OUR INFORMATION SESSION ACTIVITIES 
Some of the sessions you will experience will include: 

•  What is the job of interpreters and translators and where are  
some of the workplaces you’ll find them?

• Meet the Professional Interpreter & Translator
•  TIS National and NAATI: What can they do for you?
•  How and where do interpreters actually work  - home based business
•  Tertiary Education Pathways: How a second language  

can help you gain university entry
•  The levels of qualifications and what’s required to achieve them
•  Improving your English skills  – the bridge to opportunity
•  Reverse CV session – meet someone with a NAATI certification and 

hear their story
• Online Courses – pros and cons

Funded Excursions to Perth and other centres
The program will also offer FULLY FUNDED visits and excursions for 
participants so they can see the occupations ‘at work’. Some of these  
may include:
• WA Police Community Policing Program
•  National Accreditation Authority for Translator and  

Interpreters (NAATI)
• WA Department of Health

AND MORE!

WHAT OTHER SUPPORT WILL WAY WITH WORDS OFFER?
The GSEDC has an Empowering Youth Initiatives team of qualified youth 

workers who will offer up to four individual career and goal planning 
sessions to participating youth interested in progressing or setting a 

pathway toward these occupations

HOW MUCH DOES WAY WITH WORDS COST?
Nothing! Even your travel expenses are paid for

HOW DO YOU JOIN WAY WITH WORDS?
Call the GSEDC on 9842 9399 to enroll in Way With Words 

Or email admin@gsedc.org.au and let us know you are interested

We will arrange your enrolment

Expected Start date for the Program is February 2017

W A Y
W I T H
W O R D S

W A Y
W I T H
W O R D S
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GREAT SOUTHERN EMPLOYMENT DEVELOPMENT COMMITTEE INC.

SPECIAL PURPOSE FINANCIAL REPORT
RESPONSIBLE PERSONS DECLARATION

FOR THE YEAR ENDED 30 JUNE 2016

In the opinion of the Board of Management

(i)  The special Purpose Financial Report which has been prepared for the year ended 

30 June 2016 presents fairly the financial position of Great Southern Employment 

Development Committee Inc at 30 June 2016 and the Income and Expenditure for 

the year then ended in accordance with the accounting policies described in the 

notes to the Special Purpose Financial Report.

ii)  Great Southern Employment Development Committee Inc. will be able to meet its 

financial commitments as and when they fall due.
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 2016 2015

 $ $

ASSETS
Bank Accounts

Bendigo Bank Cheque Account 107,044 79,058

Bendigo EY Account 457,318

CSIF Operating Account 0 4

Bendigo Bank Term Deposit 898,822 1,110,502

Total Bank Accounts 1,463,184 1,189,563

Sundry Debtors 185 0

Prepayments and Deposits 12,473 0

Fixed Assets

Motor Vehicle 90,222 18, 174

Acum Dep Motor Vehicles -20,907 -18,174

Office Equipment 66,895 19,911

Accum Dep Office Equipment -16,830 -18,695

Fixture and Fittings 4,894 0

Total Fixed Assets 124,275 1,216

Total Assets 1,600,117 1,190,780

LIABILITIES
Trade Creditors 12,216 2,435

Accrued Expenses 16,059 19,009

Credit Card 11,409 1,171

GST Liabilities 37,888 -1,779

PAYG Payable 8,956 445

Superannuation Payable 5,791

Funding in Advance

Empowering Youth Initiative 416,471 0

Indigenous Advancement Strategy 73,300 0

Total Funding in Advance 489,771

Provision for Annual Leave 9,741 723

Long Service Leave 0 0

Total Liabilities 591,831 22,003

Net Assets 1,008,286 1,168,777

Equity

Retained Earnings 1,168,777 732,226

Current Earnings -160,491 436,551

Total Equity 1,008,286 1,168,777

GSEDC BALANCE SHEET  |  As at 30 June, 2016
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 2016 2015

 $ $

INCOME
Government Grants 785,636 538,780

Government Grant Residual 0 376,984

Interest 27,216 40,454

Other Income 8,580 8,580

Contrace Management Fee 46,400 61,050

Total Income 859,252 1,025,848

EXPENSES
Employee Expenses 332,685 398,995

Operating Expenses 54,257 29,787

Committee Expenses 1,591 3,462

Office Expenses 26,812 15,914

Vehicle Expenses 15,315 26,621

Workshops/Semiar/Meetings 20.027 4,869

Promotion and Marketing 21,327 10,791

Depreciation Office 0 3,297

Project Expenses 565,748 95,581

Total Expenses 1,019,743 589,297

Operating Surplus (Shortfall) -160,491 436,551

GSEDC INCOME AND EXPENDITURE  |  For period 1 July 2016 to 30 June 2016
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GREAT SOUTHERN EMPLOYMENT DEVELOPMENT COMMITTEE INC.
NOTES TO AND FORMING PART OF THE ACCOUNTS FOR THE YEAR ENDED 30 JUNE 2016

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The Committee of Management have prepared the financial statements on the basis that the entity is a non-
reporting entity because there are no users dependent on general purpose financial reports. This financial report 
is therefore a special purpose financial report that  has been prepared to meet Committee of Management’s 
financial reporting requirements under the Great Southern Employment Development Committee Inc’s 
constitution.

The financial report has been prepared in accordance with the significant accounting policies disclosed below, 
which the Committee of Management have determined are appropriate to meet the needs of the members. Such 
accounting policies are consistent with the previous period unless stated otherwise.

The financial report has been prepared in accordance with the requirements of the  Associations Incorporation 
Act 1987 of Western Australia and the following Australian Accounting Standards:

AASB 108, Accounting Policies, Changes in accounting Estimates and Errors
AASB 1031, Materiality
AASB 1048, Interpretation of Standards
AASB 1054, Australian Additional Disclosures.

No other applicable Accounting Standards, Australian Accounting Interpretations of other authoritative 
pronouncements of the Australian Accounting Standards Board have been applied.

The financial report has been prepared on a modified accrual basis of accounting including the historical cost 
convention and the going concern assumption.

The following material accounting policies, which are consistent with the previous periods unless otherwise 
stated, have been adopted in the preparation of the financial report:

a) Income Tax
Charitable Institution:
The Australian Charities and Not-for-Profits Commission has registered the Association as a Charity.

As a consequence of registration the Australian Taxation Office will endorse the Association and is eligible for the 
following concessions:
(i) GST concession;
(ii) FBT Rebate;
(iii) Income taxation exemption.

No change in its tax status has occurred as a result of activities undertaken during the year.
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GREAT SOUTHERN EMPLOYMENT DEVELOPMENT COMMITTEE INC.
NOTES TO AND FORMING PART OF THE ACCOUNTS FOR THE YEAR ENDED 30 JUNE 2016

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

b). Cash and Cash Equivalents
Cash and cash equivalents includes cash on hand, deposits held at call with banks, and other short-term highly 
liquid investments with original maturities of three months or less.

c). Revenue and Other Income
Revenue is measured at the fair value of the consideration received or receivable after taking into account any 
trade discounts and volume rebates allowed. For this purpose, deferred consideration is not discounted to present 
values when recognising revenue.

Grant and donation income is recognised when the entity obtains control over the funds, which is generally at the 
time of receipt.

Interest revenue is recognised as revenue when received.

All revenue is stated net of the amount of goods and services tax (GST).

d). Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST 
incurred is not recoverable from the Tax Office. In these circumstances, the GST is recognised as part of the cost 
of acquisition of the asset or as part of an item of the expense. Receivables an payables in the assets and liabilities 
statement are shown inclusive of GST.

e). Internal Job Costing: Record of Accounting Transactions
In order to allocate administrative costs to jobs (which cannot otherwise be wholly and directly attributed to a 
project), a journal entry is raised. This journal allocates an expense being the amount which has been approved in 
the project budget as set out in the funding agreement with a corresponding income amount recorded to balance 
the transaction. The following journal was raised and is included in the operating result reported:
Income $46,400 4-7500 Contract Management Fee
Expense $46,400 6-9200 Project Expenses: Admin & Management 
Fee

f). Funding Carried Forward
Grant Funding received during the year which remains unexpended as at the end of the financial year is recognised 
as a liability for Funding Carried Forward on the Balance Sheet. The Income & Expenditure Statement for the year 
ended 30 June 2016 recognises the unexpended grants in the following manner:

Project Unspent Grant Income & Expenditure Statement Classification
Empowering Youth Initiative $416,471 Included as a Project Expense
Indigenous Advancement Strategy $73,300 Included as a Project Expense
 $489,771

g). Employee Provisions
Provision is made for the association’s liability for employee benefits arising from services rendered by employees 
to the end of the reporting period. Employee provisions have been measured at the amounts expected to be paid 
when the liability is settled.
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12 SANFORD ROAD, ALBANY WA 6330
WWW.GSEDC.ORG.AU 
✆ 08 9842 9399


